| / | | - ” b . ) a : .- Y- :
\"" " i : )‘ % 1 .. \ = .,
=" "2HR&WorkTech 17 June2027
ZiS Summit Singapore 2027 Dusit ThaniLlaguna
,' ,;L:'. Ly

Future-Proofed HR g

Competence
for Al Age

Presented by

s Escom

Supported by
asanify

W Lark

©@awantec

egaFLUENT
coursera ramco

visier

[/} TalenTec

payce

for business

Build the capabilities for a 5% HR&WorkTech

human + Al/SI workplace

Al & Sl is reshaping how organisations recruit, develop,
support and deploy their people. For HR leaders, the
challenge is to translate emerging capabilities info better
work, stronger skills and measurable business outcomes
while preserving trust, accountability and human
judgement.

The HR Worktech Asia Summit Singapore will explore how
employers can design organisations where people and Al
work effectively together. Taking place on 17 June 2027 ot
Dusit Thani Laguna Singapore Hotel, the summit aims to
convene more than 200 CHROs, HR fransformation leaders
and Al tfransformation experts from Singapore and across
Southeast Asia.

The programme will examine agentic Al, workforce
redesign, skills intelligence, responsible technology
adoption, employee experience and the HR operating
model.

Key Topics

Human-Cenfric HR Strategy in
the Al Era

®.
&

Agentic Al, Automation & the
Future of Work

& Al-Enabled Continuous Learning
& Reskilling

ss | People Analytics & Workforce
ez Intelligence

S Summit Singapore 2027

Through executive keynotes, practical presentations and
peer discussions, participants will compare approaches to
scaling Al, strengthening leadership capability and
connecting workforce investment with organisational
priorities.

A focused technology showcase and dedicated networking
sessions will create opportunities to explore solutions,
exchange implementation lessons and build relationships
across the regional HR community.

The summit is designed for leaders seeking practical
perspectives on workforce fransformation, with aftention to
the decisions, capabilities and safeguards needed to build
productive, adaptable and inclusive workplaces for the next
phase of growth.

See you in Singapore as we shape the future of strategic HR
and Al collaboration.

1010 Hybrid Workplace Infrastructure &

V1% collaboration

=| Data, Cybersecurity & Responsible
Al

e Employee Wellbeing, Experience
& Engagement

44 Building the 2027 HR Tech Stack

200+ 20+ | 10+ 100+ 80%

Invited HR leaders Speakers/ Panelists

Countries Represented

Senior Decision Makers
e

Organizations



Emily Draycott-
Jones

CHRO
Digital Edge DC

Sam Neo

Group HR Director
Park Hotel Group

Seetha Cristian

Executive Director, Hive

Technology Leader - Treasury

Liquidity and IRRBB
Standard Chartered

S peq ke rs Previous Speakers & Nominations

Dr. Bryan Lim

MD, Group Talent &
Development
UOB

Priyanka Murthy

Director, People & Culture
Singtel Digital Infraco

Andrew Sam

Director, Global Talent
Acquisition
Jabil

June Cho

Chief Human Resources Officer

SUTD

Helen Snowball

Chief People Officer
PropertyGuru Group

Uday Burra

Head of People Care, APJ &
India
Nokia

W% HR & WorkTech

"/,“\“ Summit Singapore 2027

Abhinav Kumar

Head of Future of Work
Grab

Eileen Nah

Managing Director &
Leadership Faculty Head,

Leaming & Transformation,

Group HR, OCBC

Constanza
Linares

People Business Partner
Director South East Asia
& India

Aﬂendee

Demography

By Business Nature

£*y Banking, financial services &
insurance

@ Manufacturing, engineering &
electronics

Energy, environment & utilities

Healthcare, medical &
phamaceuticals

Hospitality, travel, food & beverage

By Job Functions

CHROs, Chief People Officers & HR

Directors

Technology, telecoms & digital
platforms

Transport, maritime & logistics

Property, constfruction & real estate

Retail, eCommerce & consumer
brands

Education, public sector &
professional services

CEOs, business leaders & regional
executives

Sanofi
HR transformation leaders & HR Talent acquisition, assessment &
business partners mobility leaders
Elena Chipalova Baljit Kaur Nicole Galloso- Aditya Singh : : ,
. K . . Learning, leadership & People analytics & workforce
Asia HR Head Total Rewards Manager azemi APAC Policy and Product organisational development planning leaders
Aggreko Danone Director of HR & Corp. Comm Leader

(SG & HK), Regional DEI Lead Amazon.com

(APAC), McCann Worldgroup

Digital, Al, IT & workplace
fransformation leaders

Rewards, benefits, wellbeing &
employee experience

Balakarthikeyan
Nagarajan
APAC People Operations

Leader
GE Vemova

Aileen Tan

Group ChiefPeople &
Sustainability Officer
Singtel

2027 nomination

Lee Yan Hong

Managing Director & Head of

Group Human Resources
DBS

2027 nomination

Dean Tong

Head of Group Human
Resources
UOB

2027 nomination

Governance, compliance &
responsible Al leaders

HR operations, procurement &
administration

Greater China 6%

India 3%

IBM
2027 nomination

Thirukkumaran Charles Koh Doreen Tan Yeo Meng Hin Rest of ASEAN 15%

ngqrqjqn Chief Operating Officer; Chief Human Resource Officer Chief Human Resource . o

Vice President & Head of Platform Founder, GoNetZero Sembcorp Officer Py

Human Resources, Asia Pacific Sembcorp 2027 nomination Keppel Singapore 73 /0
2027 nomination 2027 nomination

® North America 1%

® Others 2%

Nominees are proposed invitees. 2027 participation is subject to confirmation. For Speaking opportunities, please contact magaie liu@escom-events.com
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A.P. Moller-Maersk
Abbott Laboratories (S)
adidas

Aggreko

Air Liguide Singapore
Airbus

Airwallex

American Bureau of
Shipping

Amgen Singapore
Manufacturing
Applied Materials
ASMPT

Aspire Lifestyles
Baxter

BDO LLP

Bio-Rad Laboratories (3)
Booking.com

BP

Brenntag Asia Pacific
ByteDance
CapitaLand

Cartus Corporation
CBRE

Certis

Circle

Citigroup

City Developments
Coursera

CPF

Credit Agricole Corporate &
Investment Bank

Cushman & Wakefield
Danone Asia

DBS Bank

Dentsu

Deutsche Bank

DFS Group

Digital Edge DC

DKSH

DP World Asia Pacific
Dyson

Eastspring Investments
Ecolab

Gloat

Golden Agrilnternational
Google Asia Pacific
Grab

Hallburton

Hilton

IBM

IHH Healthcare

Income Insurance
Ingredion

Institute of Mental Health
Institute of Technical
Education

Jabil Circuit Singapore
Jebsen and Jessen

Jet Aviation (Asia Pacific)

Johnson and Johnson
Kering South East Asia
Louis Vuitton

M1

Manulife Singapore
Marriott Interational
Mars Veterinary Health
McCann

Meinhardt Group
Micron Technology
Microsoft

MTI Singapore
MoetHennessy

Murex

Nanofilm Technologies
International
Nanyang Polytechnic
National University of
Singapore

Nestle Singapore
Newcastle Australia IHE
Nike

Nokia

Novartis

NTUC LearmingHub
NUHS

OCBC Bank

OUE

P&G

Pacific Infemational Lines

Pacific Prime

Park Hotel Group
Philippine Airlines
PhillipCapital

Pratt & Whitney
PropertyGuru Group
Prudential

Rajah & Tann Singapore
Rakuten

Remote

Ricoh

Rohde & Schwarz
Samsung C&T

Sanofi

SAP Asia

SATS Ltd

SBS Transit

Schneider Electric
Sembcorp Intemnational
Services

Shell Plc

SIA Engineering Company
Siemens

Singapore Airlines

SHRI

SIM

Singapore Polytechnic

Singapore University of
Technology and Design

Singtel

SkillsFuture Singapore
SMBC Global Services
SMRT

ST Engineering

Standard Chartered Bank
Star Alliance

Surbana Jurong
Synthesia

Tan Tock Seng Hospital
Temasek International
The Coca Cola Company
Thomson Medical

Tiffany & Co

TOPPAN Ecquaria

Total Energies

Trust Bank Singapore
Uber

Ubisoft

UBS

United Airlines

United Overseas Bank
United World College South
East Asia

UPS

Visa Worldwide Pte.
Zoom Communications
Zuellig Pharma Holdings

Zurich Insurance Company



A_genda

AM Session

08:00

09:00

09:10

09:30

09:50

10:10

10:30

11:10

11:30

11:50

12:10

Registration & Morning Tea Networking

Opening Remarks / by Event Chair

Human and Al designing the intelligent workplace
Explore how Singapore and Southeast Asian employers can redesign work as Al becomes

embedded in everyday operations. Identify the leadership choices, capabilities and operating
principles that support productivity while protecting human judgement and employee trust.

Transforming HR in the Al era

Reserved for event partner

Agentic Al and intelligent HR workflows

Assess where Al agents can support multi step HR processes, when human approval remains

essential and how to evaluate reliability . Discuss workflow design, integration, accountabiity and

adoption beyond the pilot. Proposed partner contribution.

Al enabled learning and workforce reskilling

Reserved for event partner

Morning Networking Coffee Break

Hybrid workplace infrastructure and collaboration

Reserved for event partner

Data cybersecurity and responsible Al

Reserved for event partner

From people analytics to workforce intelligence

Reserved for event partner

Lunch Break + Networking

PM Session
13:30 Employee wellbeing and sustainable performance

13:50

14:30

15:10

15:50

16:30

17:10

17:20

18:00

20:00

Reserved for event partner

From Al pilot to enterprise scale

What does a credible HR technology roadmap look like? Leaders compare use case priorifisation, data readiness,
governance, integration and change management, examining how to demonstrate value and avoid a growing
collection of disconnected tools.

Redesigning jobs for humans and Al

Which tasks should be automated, augmented or kept human? Discuss the implications for roles, career pathways,
workforce anxiety and accountability, and how to involve employees and managers in redesigning work.

Afternoon Networking Tea Break Session

High performance without burnout

Examine the relationship between productivity, leadership, flexibiity and employee experience. Discuss how
organisations can build sustainable performance through thoughtful workload design, effective managers and
inclusive approaches to technological change.

Building the 2027 HR technology stack

Buy, build, integrate or simplify?2 Compare HCM platforms, specialist Al fools and existing systems. Explore vendor
evcluation, interoperability, secuity, adoption and value measurement to shape a coherent fechnology
architecture.

Lucky Draw + closing remarks

Post Event Networking

By invitation only, open for sponsorship

End of the Event
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Dusit Thani Lagunal
Singapore

11 Laguna Golf Green, Singapore 488047

Dusit Thani Laguna Singapore is a luxury urban resort Keynote Speech
located just 10 minutes from Changi Airport, making it
exceptionally convenient for international delegates.
Nestled within a championship golf club, it offers over
43,000 square feet of world-class, versatile event space.
The resort flawlessly combines state-of-the-art corporate
facilities with serene wellness amenities, providing an ideal
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environment for productive global forums.

Laguna Ballroom ‘\ z

(Level 3)
Private Networking
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Laguna 3 Celebrate a day of

Laguna
Ballroom
Foyer

insight and connection. HR & WorkTech Summit
Singapore 2027

Bridal
Room

Official venue plan. Event room configuration and booth allocations fo be confimed.

Prize details and participation terms are subject to organiser confirmation.



Who Should

Sponsorship Plan 3 HR& WorkTech
Sponsor -

7)) Summit Singapore 2027

. Diamond Gold Silver Bronze Exhibitor
HR Software & HCM Benefits & Wellbeing Sponsorship Flan Sponsor Sponsor Sponsor Sponsor Sponsor
Recruitment & Assessment EleOIO[e Analytics & Workforce Full Branding/ Promotion
anning
Payroll & Compensation HR Automation & Al Propose your “Attendee-

d B Wishlist”
Workforce Management Global Employment & EOR Insertion Page 2 pages 2 pages 1 page 1 page 1 page
Talent & Performance Digital Workplace & Banner Setup X

Collaboration
Learning & Development Smart Office & Workplace Speaking slot 30min 20min 20min X 4
Solutions
Employee Engagement & HR Consulting & Exhibiting Booth 32m 3*2m 3 X 3*2m
Experience Transformation
One-on-One Private Meeting 4x b 4 b4 6x X
Delegate Pass 3 3 2 2
s o C s Post event report
Contact List

Demonstrate how your solutions
solve real workforce challenges.

REACH

Connect with a focused Singapore
and regional audience.

GENERATE

Create quadlified conversations
around active business needs.

CONVERT

Move interest towards informed
evaluation and next steps.

Start conversations with relevant
HR and business leaders.

BUILD

Develop relationships with current
and future customers.

PROMOTE

Share practical expertise through
relevant content and visibility.

ENGAGE

With the SI/Al Experts that
reshaping workplace

Price/ USD

14,900 10,900

Terms

1. Branding and Promotion

Sponsor logo on official event materials, with
company profile in official media releases and
the post-eventreport, according to the agreed
package.

2. Delegate Invitation & Wishlist
Sponsors may propose relevant VIP invitees.
ESCOM will make best efforts to invite them;
registration and attendance are not
guaranteed. Supplier or vendor names are
excluded from wish lists.

3. Insertion Page
One AS-sized page in the event booklet,

supplied to delegates in printed or electronic
PDF format.

4. Sponsor Banners

Up to two free-standing banners, each no
larger than 200 cm high x 80 cm wide.
Organiser determines placement in the
ballroom or foyer, subject to space.

5. Speaking Slot

Main-ballroom speaking slots follow the
package time limit, final programme and
editorial approval.

6. Exhibitor Booth

Raw space or a pre-engineered shell booth is
provided according fo event arrangements.
Raw-space exhibitors handle their own design,
installation and tear-down. Location and
specifications are confirmed in writing.

7. Delegate Pass

Access fo conference sessions, exhibition,
networking and the provided lunch, according
fo the package.

8. Post-Event Report

Event photos, report, booklet and available
speaker materials are subject fo rights and
author approval. Contact details are shared
only with permission; delegates who decline
are omitted or anonymised.

9. Price Inclusion

All figures are USD. Applicable taxes, payment
schedule and final inclusions are set outin the
written sponsorship proposal.

More Sponsorship Plans
Customizable

Dinner Sponsor
Workshop Sponsor
Title Sponsor

Maggie Liv

ve9Y maggieliu@escom-events.com

e




Businesses are about to
undergo dramatic change

due fo Al infegration whether
they like it or noft.

The diverse and constructive
discourse concluded that the
current Al revolution will offer
us humans the opportunity to
focus on what we do best...

/ The conversations and insights
/ A exchanged highlighted how
oy people-first solutions and
\’ \ R{:CIF,I,CPR'ME workplace technology can
shape the future of HR in
APAC.

g‘"’e HR & WorkTech

7S Summit Singapore 2027

Dr. Bryan Lim Marcel Daane Pacific Prime

Level V Partners Pacific Prime

This event was an excellent
platform to engage with
industry leaders and present
innovative solutions at our
booth.

It was a pleasure to moderate
this panel and do what | love -
amplify insights and lived
experiences from wonderful
folks around me!

We gained lots of valuable
insights from more than 20
industry leaders that took to
the stage for panel discussions
and engaging presentations...

Future-Proofed HR e

ompetence
for Al Age

17 June 2027

¢ Busit Thani Laguna Singapore
- -

Minaakshri Nannda Albert Porta Gutiérrez Carissa Ng

DP World TMF Group Employment Hero

What stands out to me is that,
no matter how rapidly
fechnology evolves, people
will always remain at the heart
of every organization.

Technology added something
new to the experience, but it
was the people in the
room-their perspectives,
openness, and generosity-that
made the discussion
genuinely memorable.

| walked away from today's
Summit with a very strong
feeling that we aren't just
changing how we work-we
are changing how we #lead.

Marvin Biliwang Thanaporn Palsuthikool Dr. Christina SS Ooi, FCMI

Zoetis HaadThip Public Company Limited Chartered Management Institute

HR & WorkTech Summit
provided a valuable forum for
discussing what responsible,

human-centered adoption of
Al should look like in practice.

The conversations after the
presentation were particularly
valuable because companies
came to us with specific
workforce requirements and
expansion projects

Thanks for inviting me to be
the panelist today. Also big
opportunities to learn from
others HR leaders.

ls)Escom

Escom Events connects business leaders, specialists and solution providers through conferences, exhibitions and
focused industry gatherings across Southeast Asia. Its programmes bring together practical discussion, fechnology
showcases and professional networking across sectors including HR and WorkTech, banking, cybersecurity, digital
transformation, retail, healthcare, energy and manufacturing. The HR and WorkTech series offers a forum to
exchange experience, explore workforce priorities and build relationships across the regional people and
technology community.

Aleksander Hojgaard Rachel Low

Ritthawat Chinnawong

Minor Hotels INS Global Altadia Group

A very well-organised event.
The pre-event connection
made the experience
especially valuable, and |
would be delighted to speak
again.

The open and honest
exchange showed that Al can
improve decisions, but cannot
replace care, frust and

genuine human connection.

The diversity of industry
perspectives made the
discussion thought-provoking
and raised an important
question: how can Al make
work more meaningful?

For more about Escom Events, please visit: www.escom-events.com

Maggie Liv Project Director

M: (86) 136 7832 0495
E: maggie.liuv@escom-events.com

Luckana Sookthong Thanisak Jirasirilak Kittithat Thasamala

Rhenus Logistics B.GRIMM Power HSBC

Our team at ELSA Corp TH was
super happy with the event. It
was extremely well-organized

ELSA and the delegate turnout was

great!

Great lineup to wrap up our
= | sessions. Definitely
memorable!

Al is not just changing how we
work it's reshaping how we
think, learn, and lead. The real Presented by Supported by
fransformation is not in
tfechnology, but in people.

fjescom asanify pesa @.renr W lark  visier
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ELSA Corp TH Sainursalwa Sani

UiTM PhD Researcher

ELSA Corp TH
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